Job satisfaction is an indispensable factor for the success of every organization. It is a general concern to both employers and employees in organizations including universities libraries in Nigeria. Lack of job satisfaction could lead to poor service delivery in university libraries. Therefore, this study investigated job satisfaction among library personnel in public universities in South-West, Nigeria. The study was based on Herzberg two-factor theory. The dimensions of job satisfaction that the study covered included salary, job security, supervision, relationship with co-workers, promotion and work itself. Survey research design was adopted for the study. Data was collected through a structured questionnaire from the professional and paraprofessional staff in university libraries in South-West, Nigeria. As a result of the manageable size of the library personnel, total enumeration was used. Thus, the population was made up of 346 professionals and paraprofessionals staff from the federal and state universities. A response rate of 76.6 was obtained. The collected data was analyzed using descriptive statistics such as mean and standard deviation. Findings revealed that the level of job satisfaction of the respondents was high. Contributing to this was satisfaction with job security, relationship with co-workers, work itself and recognition. The results also revealed although the level of job satisfaction of the respondents was high, they were not satisfied with their salary. Out of all the dimensions of job satisfaction, satisfaction with salary had the lowest mean. Thus, the study recommends that the problem of low salary should be tackled in order to improve the level of satisfaction with salary among library personnel.
Introduction
Job satisfaction of workers has been a major issue in the field of human resources, psychology and organizations (Mabaso, 2017) . Job satisfaction has been defined by Ezeamama (2019) as the level to which workers like their work. It is the attitude displayed by workers towards their jobs.
Job satisfaction involves doing a job one loves, doing it well and being compensated.
It also implies eagerness and pleasure with the job. It is an essential component of psychological wellbeing of workers. The influence of job satisfaction on happiness and well-being is undeniable (Ayele, 2014) .
Job satisfaction has been an issue of concern in every organization irrespective of the organizational structure. Satisfied workers are recognized for good performance. Job satisfaction of employees plays a crucial role Information Impact: Journal of Information and Knowledge Management, Vol.10 (2), in determining the general productivity of workers in every organization.
Job satisfaction is the attitude of the employees towards their wages, working conditions, promotion, and recognition. It is an essential factor for personal fulfillment in the course of carrying out one's duty. Ansong (2018) opine that it is essential for organizations to satisfy their workers in order to motivate them to work hard.
According to him, job satisfaction is the expression of happiness that workers show towards their work, as a result of certain benefits they get from their job, which affect their decision to stay in the organization for a long period. Job satisfaction is the attitude displayed by workers towards their jobs. It has to do with the perceptions of workers towards their salaries, co-workers, supervision, policies of the organizations, and the promotion opportunities. It is usually perceived to be directly connected to productivity and personal well-being.
Job satisfaction has to do with the perceptions of workers towards their salaries, co-workers, supervision, policies of the organizations, and the promotion opportunities. It is usually perceived to be directly connected to productivity and personal well-being. Job satisfaction of library personnel is necessary for the achievement of the goals of university. This study, therefore, investigated job satisfaction among library personnel in public universities in South-West, Nigeria.
Statement of the Problem
Job satisfaction is an indispensable factor for the success of every organization. It is a general concern to both employers and 
Objective of the Study
The study investigated the level of job satisfaction of library personnel in public universities in South-West, Nigeria. The specific objectives of this study were to: Oyovwevotu (2017) revealed that librarians' level of job satisfaction in public universities in Nigeria was low. Yaya (2017) found that job satisfaction of library personnel was high. Badia and Madawaki (2016) found that the level of job satisfaction of the library personnel was low. Majority of the respondents were not satisfied with their jobs. Oluchi (2012) studied job satisfaction among librarians in academic libraries in Nigeria. The results revealed that the level of job satisfaction among the respondents was commendable. Thornton (2000) identified some of the sources of dissatisfaction and points out areas of satisfaction of librarians. Adio and Popoola (2010) found that job satisfaction has significant influence on career commitment of librarians working in the federal university libraries. (2016) examined the link between job satisfaction and productivity of librarians in universities in Nigeria. The results revealed that the level of job satisfaction was high. Amune 
Theoretical Framework
Although there are many theories on job satisfaction, Herzberg's two factor theory was used for the study because it is relevant to the study.
Herzberg's Two Factor Theory
Herzberg's two factor theory is also known as the motivation hygiene theory. (Booysen, 2008) .
Methodology
The study adopted survey research design. 
Results
The study sought to know the level of job satisfaction of library personnel in public universities in South-west, Nigeria. The 
Discussion of Findings
The study examined level of job satisfaction of library personnel in public universities in Daship (2012) , and Ikolo (2017) who reported that library personnel were not satisfied with their salary. Esakkimuthu and Vellaichamy (2015) noted that salary is a vital enticement that entices and retains the workers in organizations. According to them, timely dissemination of information to patrons can be enhanced only when library personnel have high commitment. It is important to know the level of job satisfaction of workers, since the level of job satisfaction achieved by workers would assist to develop policies not only to improve the level of satisfaction but also for the efficient practice of the privatization policy (Gopinath & Kalpana, 2019) .
Consequently, this study concluded that the level of job satisfaction of library personnel in universities was high. As a result of this, it is assumed that productivity of the staff is high and there is low turnover.
Conclusion and Recommendations
The study examined job satisfaction of 
